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The British Association of Barbershop Singers believe that no member or visitor
should experience less favourable treatment on the grounds of gender, race,
colour, nationality, religion, ethnic or national origin, age, gender reassignment or
parental/ marital status, sexual orientation or disability. By integrating individual
strengths, we will maximise efficiency and creativity, and deliver the highest quality
of singing.  
Aims
We will work to ensure that in BABS Clubs, members are: 

* Treated fairly and without discrimination during their membership, commencing
with the recruitment process.

* Fairly appraised for personal contributions to the organisation, taking into 
account internal and external influences. 

* Able to rehearse and perform in a healthy and safe environment free from hazards.

* Able to access opportunities for improvement to develop to their full potential.

* Treated with dignity and respect in a fair and consistent manner in an environment
where inappropriate behaviour is not acceptable. 

Roles and responsibilities
We are committed to promoting equality for all. If a member feels they have
been subject to discrimination, which is in direct conflict with our commitment to
equality of opportunity, they should raise this with their Club Chairman. All
members have a responsibility to treat others with dignity and respect. If a member
is found to have acted in a deliberately discriminatory manner, appropriate 
disciplinary procedures will apply.
All members and visitors will be informed that an equality and diversity policy is
in operation and are bound to comply with its requirements. This policy applies
to all members including officers, directors and board of trustees, students or
anyone involved in the activities of The British Association of Barbershop Singers.
Each BABS Club will issue an Equality and Diversity Policy Statement and review
it annually at their Annual General Meeting.
It is expected that those representing BABS or a BABS Club in an external capacity,
and as part of their role, will endeavour to ensure that equality and diversity 
principles and practices are adhered to. 
Monitoring and Evaluation
We will regularly evaluate our services and the effectiveness of our equality and
diversity policy.
Review of this Policy
Our commitment to equality and diversity is an active one. This document will
be amended on a regular basis and reviewed annually. We will seek to keep up to
date with new developments in Equality and Diversity practice and actively seek
information on this issue. 
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We believe that no member or visitor should experience less
favourable treatment on the grounds of gender, race, colour, nationality,
religion, ethnic or national origin, age, gender reassignment or parental/marital
status, sexual orientation or disability.  By integrating individual strengths, we will
maximise efficiency and creativity, and deliver the highest quality of singing.
Aims 
We will work to ensure that members are: 

* Treated fairly and without discrimination during their membership, commencing 
with the recruitment process. 

* Fairly appraised for personal contributions to the organisation, taking into  
account internal and external influences. 

* Able to rehearse and perform in a healthy and safe environment free from hazards.

* Able to access opportunities for improvement to develop to their full potential.

* Treated with dignity and respect in a fair and consistent manner in an environment
where inappropriate behaviour is not acceptable. 

Roles and responsibilities
We are committed to promoting equality for all. If a member feels they have been
subject to discrimination, which is in direct conflict with our commitment to
equality of opportunity, they should raise this with the Club Chairman. All members
have a responsibility to treat others with dignity and respect. If a member is found
to have acted in a deliberately discriminatory manner, appropriate disciplinary
procedures will apply. 
All members and visitors will be informed that an equality and diversity policy is
in operation and are bound to comply with its requirements. This policy will also
be drawn to the attention of other membership bodies through appropriate 
communication channels. 
It is expected that those representing the Club in an external capacity, and as
part of their role, will endeavour to ensure that equality and diversity principles
and practices are adhered to. 
Monitoring and Evaluation
We will regularly evaluate our services and the effectiveness of our equality and
diversity policy. 
Review of this Policy
Our commitment to equality and diversity is an active one. This document will
be amended on a regular basis and reviewed annually at the AGM as part of this
active commitment. We will seek to keep up-to-date with new developments in
Equality and Diversity practice and actively seek information on this issue. 

Signature Club Chairman:

Club Name:                                             Date:

This Policy Statement should be signed and returned to:

Administration Director
The British Association of Barbershop Singers, 
6 Corunna Court, 
Corunna Road,  
Warwick 
CV34 5HQ

Equality and 

Diversity

Policy

RETURN
THIS

COPY



M A T T E R S
CORPORATE

Policy Statement

We believe that no member or visitor should experience less
favourable treatment on the grounds of gender, race, colour, nationality,
religion, ethnic or national origin, age, gender reassignment or parental/marital
status, sexual orientation or disability.  By integrating individual strengths, we will
maximise efficiency and creativity, and deliver the highest quality of singing.
Aims 
We will work to ensure that members are: 

* Treated fairly and without discrimination during their membership, commencing 
with the recruitment process. 

* Fairly appraised for personal contributions to the organisation, taking into  
account internal and external influences. 

* Able to rehearse and perform in a healthy and safe environment free from hazards.

* Able to access opportunities for improvement to develop to their full potential. 

* Treated with dignity and respect in a fair and consistent manner in an environment
where inappropriate behaviour is not acceptable. 

Roles and responsibilities
We are committed to promoting equality for all. If a member feels they have been
subject to discrimination, which is in direct conflict with our commitment to
equality of opportunity, they should raise this with the Club Chairman. All members
have a responsibility to treat others with dignity and respect. If a member is found
to have acted in a deliberately discriminatory manner, appropriate disciplinary
procedures will apply. 
All members and visitors will be informed that an equality and diversity policy is
in operation and are bound to comply with its requirements. This policy will also
be drawn to the attention of other membership bodies through appropriate 
communication channels. 
It is expected that those representing the Club in an external capacity, and as
part of their role, will endeavour to ensure that equality and diversity principles
and practices are adhered to. 
Monitoring and Evaluation
We will regularly evaluate our services and the effectiveness of our equality and
diversity policy. 
Review of this Policy
Our commitment to equality and diversity is an active one.  This document will
be amended on a regular basis and reviewed annually at the AGM as part of this
active commitment. We will seek to keep up-to-date with new developments in
Equality and Diversity practice and actively seek information on this issue. 

Signature Club Chairman:

Club Name:                                             Date:

This signed copy of the Policy Statement should be retained by the
club

Equality and 

Diversity

Policy

CLUB
COPY



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


